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Abstract 

Accountancy and language studies are fields that require high cognitive effort and adaptability and it is important 
to incorporate emotional resilience into the curriculum of these subjects, including almost every other. Emotional 
resilience, often linked to stress recovery, can improve students' learning outcomes, problem-solving abilities, and 
overall well-being. However, many educational programs focus on technical skills and academic performance, 
neglecting the psychological and emotional aspects of learning. Accountancy and language learners often face high 
levels of stress due to intense workloads, high-stakes decision-making, and rigorous analytical approaches to 
financial data. Integrating happiness and resilience-focused training into these curricula can help students manage 
stress, develop a positive mindset, and navigate complex professional environments. By leveraging Positive 
Psychology and the Growth Mindset theory, educators can design curricula that foster emotional intelligence, self-
regulation, and effective coping mechanisms. Studies show a correlation between student happiness and academic 
performance, with students experiencing frequent positive emotions achieving better educational outcomes. In 
language courses, integrating emotional resilience training can significantly enhance students' confidence and 
motivation. By embedding emotional resilience into accountancy and language courses, universities can cultivate 
more well-rounded graduates who are not only technically proficient but also emotionally intelligent and adaptable. 
This approach aligns with broader educational trends that emphasize holistic student development and lifelong 
learning. Furthermore, faculty members must be equipped with the necessary training and resources to effectively 
integrate emotional resilience strategies into their teaching practices. 
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INTRODUCTION 
 
In today's fast-paced and competitive academic environment, students face mounting pressures that can 
significantly impact their mental health and overall well-being. Higher education, particularly in demanding 
fields such as accountancy and language studies, often places excessive emphasis on technical skills and academic 
performance, with little consideration for the emotional resilience required to navigate these challenges 
effectively. Students pursuing accountancy must grapple with complex financial concepts, strict deadlines, and 
high expectations from both academic institutions and potential employers. Similarly, language learners must 
develop strong communication skills while overcoming anxiety and the fear of making mistakes, particularly in 
intercultural settings. 
Despite the well-documented benefits of fostering emotional resilience in students, most educational curricula 
continue to prioritize knowledge acquisition over personal development. However, research suggests that 
emotional intelligence and psychological resilience are critical factors in determining students’ success and well-
being (Goleman, 1995). The integration of happiness and resilience-focused training in higher education could 
bridge this gap by equipping students with the necessary emotional tools to manage stress, enhance motivation, 
and improve academic and professional outcomes. 
The inclusion of resilience-building strategies in these curricula foster a more holistic learning experience. 
Drawing upon established psychological theories, such as Positive Psychology (Seligman, 2002) and the Growth 
Mindset framework (Dweck, 2006), this study highlights the need for an educational paradigm shift that values 
not only intellectual ability but also emotional and psychological well-being. 
 
Theoretical Framework 
This research is grounded in two major psychological theories: Positive Psychology (Seligman, 2002) and Growth 
Mindset (Dweck, 2006). These frameworks provide the foundation for understanding how emotional resilience 
can be effectively integrated into the curriculum of accountancy and language studies. 
 
Positive Psychology 
Positive Psychology, pioneered by Martin Seligman (2002), focuses on enhancing well-being, personal strengths, 
and overall life satisfaction. It emphasizes positive emotions, engagement, relationships, meaning, and 
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accomplishments (PERMA model), which are essential in fostering resilience among students. In the context of 
education, this framework encourages institutions to shift from a deficit-based approach—focused on 
weaknesses and stressors—to a strengths-based approach that nurtures optimism, perseverance, and emotional 
intelligence. Studies have shown that students who are exposed to positive psychology interventions exhibit 
greater motivation, increased cognitive performance, and reduced stress levels (Lyubomirsky et al., 2005). By 
integrating elements of Positive Psychology into accountancy and language courses, students can develop a 
healthier perspective on challenges, enhancing both their academic and personal success. 
 
Growth Mindset 
Carol Dweck's Growth Mindset theory (2006) posits that intelligence and abilities are not fixed traits but can be 
developed through effort, perseverance, and learning from failure. This theory is particularly relevant to students 
in accountancy and language studies, as these disciplines require continuous learning, adaptability, and 
resilience in overcoming academic and professional hurdles. A growth mindset fosters persistence in the face of 
setbacks and promotes a deeper engagement with learning. Research indicates that students with a growth 
mindset are more likely to embrace challenges, develop problem-solving skills, and maintain higher levels of 
motivation and self-efficacy (Dweck, 2006). By embedding growth mindset principles into curricula, educators 
can help students build the confidence and resilience needed to excel in their fields. 
 
Emotional Intelligence and Self-Regulation 
Emotional intelligence, as defined by Daniel Goleman (1995), consists of self-awareness, self-regulation, 
motivation, empathy, and social skills. These components are critical for students navigating the challenges of 
accountancy and language studies. Self-regulation, in particular, plays a vital role in managing academic stress, 
maintaining focus, and developing interpersonal communication skills. Training students in emotional 
intelligence can enhance their ability to make ethical decisions, communicate effectively, and handle professional 
and academic pressures with resilience. 
 
Application to Accountancy and Language Studies 
Integrating these theoretical perspectives into accountancy and language curricula involves structured 
interventions such as mindfulness training, peer support programs, reflective journaling, and scenario-based 
learning. These strategies enable students to cultivate emotional resilience, improve problem-solving abilities, 
and develop adaptability in high-pressure academic and professional environments. 
By incorporating these frameworks into education, institutions can foster a holistic learning experience that 
supports both academic excellence and psychological well-being. 
 

LITERATURE REVIEW 
 
1. Happiness and Academic Performance: Studies show that students who report higher levels of 
happiness tend to perform better academically (Lyubomirsky, King, & Diener, 2005). Research indicates that 
happiness enhances cognitive flexibility and problem-solving skills, enabling students to achieve greater 
academic success. Furthermore, happy students are more likely to engage in learning activities, exhibit higher 
motivation levels, and demonstrate increased resilience in the face of academic challenges (Fredrickson & Joiner, 
2002). 
2. Emotional Resilience in Education: Emotional intelligence and resilience training improve students’ 
ability to manage stress and enhance cognitive performance (Goleman, 1995). Studies suggest that students with 
high emotional intelligence demonstrate better problem-solving abilities and adaptability, which are crucial 
skills in both academic and professional settings. Emotional resilience interventions, such as mindfulness 
training and cognitive-behavioral strategies, have been shown to reduce anxiety and improve overall well-being 
(Shankland & Rosset, 2017). 
3. Well-being in Accountancy and Language Studies: Research suggests that accountancy students 
experience high levels of stress due to rigorous coursework, while language students often struggle with 
communication anxiety (Schunk & Zimmerman, 2012). The demanding nature of accountancy education 
requires students to develop strong analytical skills, often leading to cognitive overload and stress-related 
burnout (Duff & Mladenovic, 2015). Similarly, language learners frequently encounter fear of failure and lack of 
confidence, which can hinder language acquisition and fluency development (Horwitz, Horwitz, & Cope, 1986). 
4. Mindfulness and Academic Performance: Studies have shown that mindfulness-based interventions 
help students manage stress and improve concentration (Zeidan et al., 2010). Mindfulness training has been 
particularly effective in improving cognitive control, emotional regulation, and resilience, which are critical for 
both accountancy and language students. 
5. Growth Mindset and Student Achievement: Students with a growth mindset are more likely to embrace 
challenges and persist through difficulties (Dweck, 2006). Research suggests that fostering a growth mindset in 
students helps them develop perseverance, self-efficacy, and resilience, which contribute to their long-term 
academic and professional success. 



   

 

GAP BODHI TARU 
A GLOBAL JOURNAL OF HUMANITIES 

( ISSN – 2581-5857 ) 
Impact Factor: SJIF - 5.551, IIFS - 5.125 

Globally peer-reviewed and open access journal. 

GAP BODHI TARU – Volume - VIII 
July - September 2025 

Special Issue  

h
ttp

s://w
w

w
.gap

b
o

d
h

itaru
.o

rg/ 

119 

6. The Role of Emotional Intelligence in Professional Success: Emotional intelligence has been identified 
as a key factor in professional achievement across various fields (Goleman, 1995). Accountants with high 
emotional intelligence are better equipped to navigate ethical dilemmas, manage stress, and collaborate 
effectively in team environments. Similarly, language professionals who possess strong emotional intelligence 
can communicate more effectively, build rapport with diverse audiences, and adapt to cultural differences 
(Salovey & Mayer, 1990). 
By synthesizing these findings, this literature review highlights the importance of integrating emotional 
resilience training into accountancy and language education, emphasizing its positive impact on student well-
being, academic performance, and professional success. 
 
Integration into Curriculum and Alignment with NEP 2020 
The National Education Policy (NEP) 2020 emphasizes holistic and multidisciplinary education, student well-
being, and the development of essential life skills, aligning closely with the integration of emotional resilience 
into academic curricula. The NEP 2020 aims to shift the focus from rote learning to a more flexible, competency-
based approach, recognizing the importance of emotional intelligence and well-being in shaping future 
professionals. 
 
Integration in Accountancy Curriculum 
1. Mindfulness and Stress Management Workshops: Aligning with NEP 2020’s emphasis on mental health, 
workshops on mindfulness techniques such as meditation, breathing exercises, and stress reduction strategies 
can be incorporated into accountancy courses to help students handle academic pressures effectively. 
2. Ethics and Emotional Intelligence in Accounting: The NEP 2020 encourages ethical and professional 
development. Accountancy programs can integrate discussions on ethical dilemmas with an emotional 
intelligence component, helping students make well-informed, ethical financial decisions while managing stress 
and maintaining professional integrity. 
3. Experiential Learning and Real-World Applications: NEP 2020 promotes experiential learning. 
Introducing case studies where students must use resilience strategies to navigate complex financial crises can 
help them develop problem-solving skills in high-stakes situations. 
4. Flexible and Multidisciplinary Education: The policy encourages multidisciplinary learning, allowing 
students to take elective courses in psychology or well-being to complement their technical knowledge with 
emotional resilience strategies. 
 
Integration in Language Curriculum 
1. Confidence-Building Exercises: NEP 2020 highlights the need for communicative competence. Role-
playing activities, debates, and storytelling sessions can build students’ confidence, helping them overcome 
language anxiety and communicate effectively in different contexts. 
2. Emotional Resilience in Language Learning: Students often experience fear of failure in language 
acquisition. Including lessons on growth mindset and self-reflection exercises can help them develop resilience, 
improving motivation and long-term language retention. 
3. Interdisciplinary Approach: Language courses can integrate psychology-based modules, such as 
emotional intelligence and cultural sensitivity training, to prepare students for global interactions, supporting 
NEP 2020’s goal of equipping students with 21st-century skills. 
4. Use of Technology for Emotional Well-being: NEP 2020 advocates for the use of digital tools in 
education. Language learning applications incorporating AI-driven personalized feedback and mindfulness-
based learning environments can be integrated into courses to support self-paced, emotionally supportive 
learning experiences. 
 

DISCUSSIONS AND IMPLICATIONS 
 
The integration of emotional resilience in the curriculum has profound implications for students, educators, and 
the overall higher education system. By embedding well-being initiatives into academic structures, institutions 
can foster a culture of holistic development, ensuring students are not only intellectually prepared but also 
emotionally equipped to navigate their careers and personal lives successfully. 
 
Impact on Students 
1. Enhanced Academic Performance: Students with higher emotional resilience are better equipped to 
handle stress and academic pressure, resulting in improved problem-solving skills and retention of complex 
information. 
2. Increased Motivation and Engagement: Learning environments that support emotional well-being 
create positive classroom experiences, encouraging active participation and long-term academic commitment. 
3. Reduced Anxiety and Burnout: Particularly in demanding fields like accountancy, resilience training 
helps students develop coping mechanisms, reducing dropout rates and mental health challenges. 
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4. Better Career Readiness: Employers value professionals with emotional intelligence and adaptability. 
Graduates with resilience training will be better prepared for leadership roles, client interactions, and dynamic 
workplace challenges. 
Implications for Educators 
1. Shift in Pedagogical Approaches: Educators will need to incorporate more interactive, discussion-based, 
and experiential learning methods that support both cognitive and emotional development. 
2. Training for Faculty: Professional development programs must equip educators with the tools to 
integrate emotional resilience strategies into their teaching methodologies effectively. 
3. Increased Faculty-Student Interaction: A supportive academic environment encourages open 
discussions about mental health, stress management, and personal development. 
Institutional and Policy-Level Changes 
1. Alignment with NEP 2020: The National Education Policy promotes holistic and multidisciplinary 
education, making emotional resilience training a necessary component in preparing students for real-world 
challenges. 
2. Revision of Curricular Frameworks: Higher education institutions must redefine assessment strategies 
to include emotional intelligence evaluations alongside technical competency. 
3. Collaboration with Industry Partners: Companies and recruiters can work with universities to 
implement workshops, mentorship programs, and internships focused on emotional well-being and resilience. 
By prioritizing emotional resilience, academic institutions can play a crucial role in shaping well-rounded 
professionals who are not only knowledgeable in their respective fields but also emotionally intelligent, adaptive, 
and mentally well-equipped for the complexities of life and work. 
Implementing emotional resilience training in curricula can lead to improved academic performance, reduced 
stress, and better career preparedness. Universities should incorporate well-being programs as a core 
component of education (Feldman, 2014). Moreover, teachers should undergo training to effectively deliver 
these concepts (Reivich & Shatté, 2002). 
 

CONCLUSION 
 
Emotional resilience is crucial for long-term academic and professional success. Integrating these elements into 
accountancy and language curricula can enhance student well-being, reduce burnout, and produce graduates 
better prepared for their fields. Emotional resilience training creates a balanced educational experience, 
equipping students with the ability to handle setbacks, manage stress, and maintain motivation. This shift 
requires a transformation in pedagogical approaches and collaboration with industry stakeholders. The National 
Education Policy (NEP) 2020 supports a multidisciplinary and holistic approach to education. By embedding 
emotional resilience training into the curriculum, universities can develop emotionally intelligent professionals 
capable of thriving in dynamic environments. Future research should explore the long-term impact of resilience 
training on career outcomes and overall life satisfaction. A concerted effort from educators, policymakers, and 
institutions is needed to redefine success in education as a comprehensive balance between intellectual 
achievement and emotional well-being. 
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